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“investigating gender differences in the
transition from an S/E bachelor’s degree
to further participation in S/E [labor

force] is particularly important.” ¢oos, p. 98)
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MOST common way STEM

workers find their jobs

e b55%, All STEM workers, GSS
1991

e 27%, 2007 Engineering Seniors

Career office: 24%,
Internships: 20%, Recruiters: 13%

Source: Silbey et al. NSF Award # 0240817




3NA | Nov. 14, 2013 | Washington, DC



100% -

: Same Sex
0% - Referrals
80% -

70% - -

: Within Firm

S Referrals

(@8]
Z
>
Z
o
<
=
s
N
(@)
—_
@
=
92]
2.
5
oAl
o
2
O
@

Source: 2012 GSS (2013). NORC/ICPSR.



E
..m
o
D
=
o
5
=
4

3NA | Nov. 14, 2013 | Washington, DC



women and minority candidates are particularly encouraged to apply.
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Thank You!
cau@cornell.ec
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The Pipeline Is Leaking Women All the Way Along
Joe Alper
Science, New Series, Vol. 260, No. 5106 (Apr. 16, 1993), 409-411.

WHY DO WOMEN LEAVE SCIENCE AND ENGINEERING?
Jennifer Hunt

Working Paper 15853
http://www.nber.org/papers/w15853

NATIONAL BUREAU OF ECONOMIC RESEARCH
1050 Massachusetts Avenue
Cambridge, MA 02138
March 2010
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UleCliNnes, Wil [Eelll

SfTOMNelNCe OF inciiyiCitiellly=r2crulrec

k. Social ties via referring affect expected turnover rates.

v Managing referrer behavior can reduce job segregation. (Rubineau and colleagues).

DA ‘uoidurysepm | 10T ‘F1 AON | VNE



are the
actiial’

ol anzeny Axel fandivemmikis aneanrtner S cialnetworksancd N aly ot

marketotitcomesienonsmonetaryyenetitsioRsecialicapital s SEN o e
Soetologienl Regied 22 48 (2009): $8-618¢)

o Crrzwnigyeatien Yzl Cairipy o joo; A iy of eoptiers oy dureers, Urityeisioy o
= Chileayge Pregy, (1995
. Personal contacts w‘r‘@ AlSORTE smle most common recruttm method.

@ Bewley e /\/f'j'f ges i pall duripg o reeesgion, Elaryevel
Jrnyer:,'w/ _P_r

_)-)\/.1 10, j —Jd.

tﬂ

wn
[€8)
Z
>
Z
o
<
—_
s
N
(@)
—_
@
=
92]
2.
=)
a9
—
@]
=
O
@




	Gatekeepers in Recruiting �AND �Organizational Solutions
	Slide Number 2
	Research �Findings
	Engineering Internships �During College → Engineering Jobs?
	Recruiting
	Recruiting
	Success?
	4
	1) Who?
	2) What?
	3) How?
	4) Why?
	Formal
	Slide Number 14
	Lessons�	Apply
	STEM Referring
	Get underrepresented groups to refer more.�Rubineau & Fernandez (In Press)
	Slide Number 18
	Radical?
	Recruiting�Gatekeepers
	Thank You!�brubineau@cornell.edu
	Acknowledgements
	Slide Number 23
	Slide Number 24
	Bibliography
	Finding a Job

