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Asian men, 12%

Asian women, 5%

Black men, 3%

Black women, 2%

Hispanic men, 4%

Hispanic women, 2%

Other men, 1%

Other women, 1%

White men, 50%

White women, 20%

NOTE: Hispanic may be any race. Other includes American Indian or Alaska Native, 
Native Hawaiian or Other Pacific Islander, and multiple race.
SOURCE: Women, Minorities, and Persons with Disabilities in Science and Engineering http://www.nsf.gov/statistics/wmpd/
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