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1. Summary: Almost 88% of workers in AI are male, and as it is the dominant shaper of work and 

social organization of the future. Women are being left out of creating the future and securing their 

rights and privileges.  Advancing human well-being, specifically the wellbeing of women, as gender 

researchers, we need to step outside our research comfort zones to influence AI research and 

development that are projections of the future.  

2. Relevance: As new futures appear and new models of work are rapidly expanding with the 

introduction of more AI, the social and economic gains are once again, under threat.  In a post COVID 

world, women will bear the brunt of employment downturn and most likely left behind.  While this 

threat is significant, another equally serious threat is through machine learning and more social and 

economic reliance on AI. 

2. Aims & Objectives: The presentation will outline the importance of gender in AI and how it is 

under researched.  This gap in the research means that future development and challenges, such as 

those addressed through SDGs are under threat of falling further behind.  How can we advance human 

well-being without influencing AI and how it continues to grow to touch every aspect of our life?  

This is not science fiction; it is the reality of workforce 4.0 and the AI revolution.  As gender 

researchers, we need to step outside our research comfort zones to reach those areas of research and 

development that are projections of the future.   We need to use our considerable knowledge to 

infiltrate fields that need diversity. AI needs an inclusive agenda to assist in developing human 

wellbeing.   

3. Methods: This is a conceptual/theoretical presentation that examines AI through a gendered lens to 

suggest how different modes of thinking and theorising of future human needs can help shape the 

development of AI to improve human, specifically women’s wellbeing in the future.  The presentation 

will present a case of how this can be done and the need for more researchers to step outside their 

comfort zone and apply their considerable knowledge to influencing AI for human welfare projects.   

4. Results: Exploration of AI/Gender challenges and opportunities.  

5. Conclusions: Gender research has had impact in changing social perceptions and social policies and 

practices.  Gender equality in many nations is a given, so much so that gender is no longer regarded as 

a pressing social issue.  However, as new futures appear and new models of work are rapidly 

expanding with the introduction of more AI, the social and economic gains are once again, under 

threat.  In a post COVID world, women will withstand the worst of employment downturn, most 

likely left behind, and suffer decrease in wellbeing.  While this threat is significant, equally, machine 

learning and more social and economic reliance on AI without the inclusion of gender and gender 

based needs is also a threat.    
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