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ERC overview figures, FP7 and H2020
Gender

• Scientific Council members
from 23% women  to 36%

• Panel members 
28% women

• Evaluated
25% women 
(~15% senior + ~30% junior)

• Grantees
20% women 
(~13% senior + ~25% junior)

• ERCEA Scientific Officers
60% women

43% (Dec 2018)

32%

28%
(~16% senior + ~32% junior)

27%
(~16% senior + ~31% junior)

64%

H2020
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Gender Balance Working Group
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Ø Prof Barbara ROMANOWICZ (Chair)
Ø Prof Jean-Pierre BOURGUIGNON
Ø Prof Janet THORNTON
Ø Prof Michael KRAMER
Ø Prof Michel WIEVIORKA
Ø Prof Giulio SUPERTI-FURGA
Ø Prof Paola BOVOLENTA

Gender Balance Working Group Members
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Gender Equality Plans 
2007–2013 / 2014-2020
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ERC Taking Action for Gender Balance
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ERC Taking Action for Gender Balance
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ERC Taking Action for Gender Balance
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• 2019
ScC members awareness session on unconscious bias. Interactive
presentation on unconscious bias with concrete examples of situations that
panel members may be confronted with and how to deal with them.

• 2020
Workshop planned for February 2020; and Female ERC grantees are also
often asked to explain their ERC experience and to showcase their ERC-
funded research, to promote female participation in the ERC and encourage
more women to apply for ERC calls by creating female role-models.
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• The ERCAREER study (2012-2014): analysed patterns,
differences and similarities in the career paths of women
and men ERC grantees

• The gendERC study (2014-2016): explored potential gender 
bias in ERC evaluation and grant allocation process

ERC External Studies on Gender Balance
1/2
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Some findings:

• Higher proportions of women in unconventional career patterns
• Applicants in conventional patterns are more likely to succeed (AdG especially)
• Information in CVs is not consistent/comparable  (standard CV introduced after that)
• Anedoctal evidence of unconscious bias in the evaluation process

ERC External Studies on Gender Balance
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Gender Statistics
(data as of September 2019)

The European Research Council
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ERC Calls 2007-2018
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ERC Calls 2007-2018
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Success Rate by Type of Call

H2020 (2014-2019)

ERC Calls 2007-2013
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Success Rate by Domain

ERC Calls 2007-2013

H2020 (2014-2019)
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H2020
Success Rate Difference by Domain

Women are often less successful than men in the LS panels of StG calls
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H2020
Share Female Applicants
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H2020
Share Female Applicants by Domain
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Thank you for your 
attention

The European Research Council


