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Changing the rhetoric... Can we redefine success?
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Change our perception of what we value...
(a human perspective)

* Leadership

e (Grassroots






Five Scarves:

Doing the Impossible

If We Can Reverse Cell Fate,
Why Can’t We Redefine Success?

Rana Dajani




Mentoring Network



Three Circles of Alemat


















Diversity is when you are invited to the party..
Inclusion is when you are asked to dance..
Verna Meyers


https://vernamyers.com/







What is Three Circles of Alemat?

e Mission:

Address the female professors in the STEM in a holistic way: personal
and professional growth by providing opportunities of collaboration

and collegiality through creating mentoring networks



We are Unique!



